OPEN-MINDED.

COMPETENT.
INNOVATIVE.
FAMILY SPIRIT.






OPEN-MINDED

Everyone is welcome here!

INNOVATIVE ...............

We promote entrepreneurial spirit!

............... COMPETENT

We are experts in our field!

FAMILY SPIRIT

We live family business!
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WE LIVE OUR SOCIAL AND ENVIRONMENTAL VALUES, WHICH

ARE FIRMLY ROOTED IN THE CULTURE OF OUR GLOBALLY

ACTIVE, FAMILY-RUN GROUP OF COMPANIES.

% —

Fritz von der Schulenburg
Managing Partner of the Jebsen & Jessen Hamburg Group
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ABOUT THIS REPORT

ABOUT THIS REPORT
Sustainability Reporting 2024 -
Aspirations

Our Approach and

For the sixth consecutive year, we — the Jebsen & Jessen Hamburg Group —
are providing comprehensive insight into our values, goals and self-image as a
responsible company in our sustainability report. For the 2024 financial year,
we have again decided to report voluntarily and transparently on our activities
in the areas of the environment, social affairs and corporate governance.

Sustainability is an integral part of everything we do. We take a holistic view of
economic, environmental and social aspects — and consistently align our
business activities with this approach. As a global service provider, we bear
responsibility towards our employees, our partners along the supply chain, our
customers and the societies in which we operate.

REPORT STRUCTURE

This report follows the proven structure based on the three dimensions of "E"
(environment), "S" (social) and "G" (governance), which are reflected in the
chapters on environmental responsibility, social orientation and strategic
corporate management.

In our previous sustainability report, we already provided information about the
upcoming requirements of the Corporate Sustainability Reporting Directive
(CSRD) and prepared intensively for its implementation. As part of this
preparation, we conducted a double materiality analysis in 2024. Even though
our reporting obligation is likely to be waived in the course of the current
omnibus procedure, no final decisions have been made as yet. Accordingly,
these are still drafts. A final decision is not expected before the end of 2025.

6

The only thing that is certain is that a two-year postponement of its application
is planned. Nevertheless, we have decided to report voluntarily in accordance
with the VSME standard (Voluntary Sustainability Reporting Standard for non-
listed SMEs). The double materiality analysis developed in the course of our
CSRD preparations continues to serve as a solid basis for this. It should be
particularly noted that we have continuously and closely coordinated the
individual steps of the double materiality analysis — including the selection of
the reporting framework and the definition of the value chains — with our
auditor. This close cooperation ensures that our methodology is both
substantively sound and audit-proof and that it meets regulatory requirements.

Our first VSME-compliant reporting will take place in 2026 for the 2025
financial year.

In future, we will distinguish between a sustainability statement in accordance
with the VSME standard and a sustainability report. The sustainability
statement is a structured and standardised disclosure of material sustainability
issues based on the results of the double materiality analysis.




ABOUT THIS REPORT

It follows a clearly defined format and serves in particular to ensure
comparability and transparency for external stakeholders. The sustainability
report, on the other hand, provides additional space for a more comprehensive
and individual presentation of our sustainability strategy, specific measures and
further content that is relevant to our company and our stakeholders.

SCOPE OF THE REPORT
This report covers all subsidiaries operating under Jebsen & Jessen (GmbH &

Co.) KG. Our subsidiary in Buchholz, Brands Fashion GmbH, also publishes a
separate report. You can access this on their website via the QR code.

}-t' SCAN ME
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o Sustainability Report Brands Fashion 2024

All statements in this report are based on assumptions or facts that were valid
at the time the report was prepared. Actual results may differ from the
assumptions made due to uncertainties. The report has not been subject to
external review, but has undergone internal coordination channels. This
sustainability report also contains assessments of the future development of
the Jebsen & Jessen Hamburg Group. The assumptions have been made
carefully and on the basis of various analyses, but are nevertheless subject to
uncertainties. Forecasts therefore always involve a degree of risk, which we
endeavour to keep as low as possible. We make statements about planned
targets, which we are not obliged to meet, but which we consider a high
priority.

PUBLICATION OF THE REPORT

This report is published in both electronic and printed form in English and
German. To download it, please scan the QR code, which will take you to the
report.

SCAN ME

Sustainability Report Jebsen & Jessen Hamburg Group

NOTES ON THE REPORT

Jebsen & Jessen (GmbH & Co.) KG is referred to in the report as "we",
"Jebsen & Jessen Hamburg Group", "Jebsen & Jessen", "Holding" or "Group".
For reasons of readability, the report is written in a neutral form. Where the
generic masculine form is used, the information nevertheless refers to
members of all genders.

FEEDBACK

Your feedback is important to us in order to continuously improve
ourselves and our sustainability management. If you have any
questions about the reporting method or the content presented,
please contact our ESG management:

ESG@jebsen-jessen.de

All correspondence will be treated as strictly confidential. We
welcome your questions and comments on our 2024 Sustainability
Report.




FOREWORD

DEAR BUSINESS PARTNERS AND FRIENDS OF
THE JEBSEN & JESSEN HAMBURG GROUP,

For the sixth time, we — the Jebsen & Jessen Hamburg Group — are providing a
comprehensive insight into our values, goals and our self-image as a
responsible company in our annual sustainability report. In this edition, we
report on the business activities of the Jebsen & Jessen Hamburg Group in
2024.

We do this while taking into account the changing and evolving legal ESG
reporting requirements, which is why environmental aspects are increasingly
coming to the fore in our report. However, we remain motivated to continue
talking about our economic and social goals, as well as ensuring that our
business activities are always in balance with our corporate culture, our values
and the commitment of our employees.

The political, geopolitical and economic conditions in which companies have to
compete today have been very challenging for a number of years. Even after a
change of government in Germany, politicians are finding it difficult to work
closely with the business community to generate new, far-reaching growth
momentum. But entrepreneurship always requires positive thinking and
optimism, and when we do this, we see the first signs of a move in the right
direction. We are confident that trade barriers can be avoided in global
competition and that sufficiently targeted economic development can be
pursued.
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Despite difficult conditions, we at Jebsen & Jessen can look back on a solid
and successful financial year in 2024. We owe this on the one hand to our
sound, diversified business structure, which has grown over decades, and on
the other hand, at least equally, to the extraordinary commitment, expertise
and cross-generational teamwork of our employees and colleagues.

Another important milestone in the recent history of the Jebsen & Jessen
Hamburg Group also falls in 2024: the move to the new office building at
Rodingsmarkt 16!

A light-flooded, modern office building with new working environments, our
successful JJBistro as an employee cafeteria, a roof terrace with a view over
the city and the harbour, and improved communication overall delights all
employees every day and makes us proud to be part of the Jebsen & Jessen
Hamburg Family Enterprise. Not only every employee, but also every business
partner and friend is always a welcome guest here.

We live our social and environmental values, which are anchored in the culture
of our globally active, family-run group of companies. | would like to thank all
my colleagues who have made a special contribution to ensuring that we
continue to succeed in this regard, enabling us to live up to our diverse
responsibilities as a company once again this year.

| hope you enjoy reading our 2024 Sustainability Report.

— i
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Fritz von der Schulenburg

Managing Partner of the Jebsen & Jessen Hamburg Group




ABOUT US

Jebsen & Jessen Hamburg Group: Over | |5 years of

corporate culture and innovation through changing times

The Jebsen & Jessen Hamburg Group looks back on over 115 years of history — from its
beginnings as a traditional, family-run trading company to its current position as an
international distribution and service provider. Our corporate culture is characterised by the
values of "open-minded", "competent”, "innovative and "family spirit". Our actions are
guided by entrepreneurial thinking — the ability to constantly adapt to changing business

models and the dynamics of global markets.
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MILESTONES IN THE COMPANY'S HISTORY (1909-2025)*

chants in Hongkong under the »

JEBSEN & Cu.”

B JEBSEN. HEINWICH JRE
Ofies Praya Central,

ong, st March, 1845

1984

Wolfhart Putzier joins
the management team
and the company is
converted into a limited

Jessen Hamburg partnership
Group

New managing
director and partner
Oswald Putzier

Establishment of a
purchasing office in
Hamburg - start of
today's Jebsen &

Founding of the
trading company
Jebsen & Co. in
Hong Kong by Jacob
Jebsen and Heinrich
Jessen

Re-establishment of
the trading company
Jebsen & Jessen
Hamburg by second-
generation family
members after the
Second World War and
a major fire

Expansion into
Southeast Asia —
establishment of first
companies in
Singapore and Kuala
Lumpur; beginning of
what would later
become the Jebsen &
Jessen Southeast
Asia Group

*You can find a detailed and interactive timeline of our history on our website: https:/fwww.jebsen-jessen.de/en/company/company-history/

+
Founding of GMA
Garnet (Europe) GmbH
with a focus on the
garnet sand business;

expansion by Torsten
Ketelsen
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Founding of Garnet
International
Resources Pty. Ltd. in
Perth, Australia

100th anniversary in
Hamburg

% BEWERMA-CHEMIE

Acquisition of the
petrochemical company
Ruhr-Petrol GmbH and
Jefferson GmbH in the
textile sector

.Y BODUM Aussenhandels GmbH

-

Fritz von der
Schulenburg becomes
the new managing
partner and at the same
time takes over the
operational
management of the
chemical division from
Michael Goldmann

Consolidation of
textile purchasing via
Triton Textile in Hong
Kong and takeover of
corporate
management by
Michael B. Schwégerl

©

JEBSEN & JESSEN
100 Jahre

Expansion of the
chemical products
trading business
through the
integration of
Bewerma
Chemiehandels GmbH

Takeover of
BODUM
Aussenhandels
GmbH

v

=9 Jensen & Jessen
e
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Q jebagro

=% JEBSEN & JESSEN
ne LifeScience .li+:

Cg JEBSEN & JESSEN =% JEBSEN & JESSEN
=g — CHEMICALS — - Trvest
e R 2028 B !
® @
Consolidation of Acquisition in the areas Most successful year
textile activities of financial services, e- in the company's
under the newly mobility and transport, history in economic
created Jebsen & and steel trading, as terms
Jessen Textil well as establishment of
GmbH the Industrial Services
division
& ® ®
T 1 =T ! T
Spin-off of individual Founding of Change of leadership in Move to
divisions into separate Jebsen & Jessen management — Ralf Rédingsmarkt
companies: Invest Ltd Schwarzhaupt takes over
+ Jebagro GmbH for ) - (formerly Jebsen & the position of CFO from
the plant protection Ju r\ltex Jessen Ventures Axel Tilz; Carsten Schulz-
sector Import-Export GrmbH Ltd) Schaffnit is appointed
. Jebsen & Jessen Life CAO
Science GmbH for
the distribution of EfoﬁLaﬂgE?E% Internationalisation of the
food additives, group with new locations
animal feed, home & in Canada, France and ®
personal care and Switzerland

industrial chemicals
» Jebsen & Jessen
Chemicals GmbH for
activities in the field
of industrial and
speciality chemicals




ABOUT US

As an internationally active, family-run group of companies, we pursue the
common goal of achieving economic success in a responsible and sustainable
manner. We are aware that long-term success is based on ethical corporate
governance, partnership-based cooperation and committed and loyal
employees.

Our strategic focus is on sustainable growth, digital transformation, process
optimisation and the continuous development of our employees — they are the
driving force behind our success. Our business strategy is based on clear
ethical principles and a decentralised structure that enables fast, decisions and
lean processes. This creates space for innovation, agility and partnership-
based cooperation.

Jebsen & Jessen (GmbH & Co.) KG, headquartered in Hamburg, is part of the
Jebsen & Jessen Family Enterprise Group, which also consists of Jebsen &
Co. Ltd. (headquartered in Hong Kong) and Jebsen & Jessen Pte Ltd.
(headquartered in Singapore).

The Jebsen & Jessen Family Enterprise Group is managed by the third
generation of entrepreneurs, Hans Michal Jebsen, Chairman of Jebsen &
Co. Ltd. in Hong Kong and China, and Heinrich Jessen, Chairman of
Jebsen & Jessen Pte Ltd. in Singapore and Southeast Asia. Both
gentlemen are also the main shareholders of the Jebsen & Jessen Hamburg
Group.

SCAN ME
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( Website Jebsen & Jessen Family Enterprise Group
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ABOUT US

As a medium-sized Hamburg-based company, we attach great importance to
efficient structures and fast decision-making processes, which are guaranteed
by our decentralised organisational structure. In doing so, we pursue strategic
goals together.

Overall responsibility for the group lies with Fritz von der Schulenburg,
managing partner and CEO. He is also responsible for the operational

management of the Trading Solutions, Garnet Sand and Textiles divisions.

Ralf Schwarzhaupt holds the position of CFO and, as CEO, manages the
Industrial Services division.

Ralf Schwarzhaupt

Fritz von der Schulenburg

\

Carsten Schulz-Schaffnit is Chief Administrative Director (CAD) and
responsible for the administrative areas of the Hamburg-based group. He is
also a member of the management board. Together with the managing
directors, division managers and all employees, we stand for an internationally
oriented, family-run corporate culture and work hand in hand for the success of
our company.

The Hamburger Group operates in four different business divisions and is also
supported by the Business Services units in the areas of accounting,
controlling, tax, HR, IT, corporate development, communications & marketing,
risk management and treasury, BPM, legal & compliance and, since 2024,
ESG management.*

Carsten Schulz-Schaffnit

*Please feel free to take a look at the various websites of the individual companies to learn more about their business models and products. 15
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Trading Solutions is responsible for the international trade and distribution of
a broad product portfolio, including food and feed additives, home & personal
care products, crop protection products, fertilisers, petrochemicals, industrial
chemicals and specialities.

Textil offers tailor-made solutions in the field of high-quality textiles — from
outdoor and activewear to promotional items and workwear — with a clear focus
on sustainability in product design and supply chains.

Granatsand supplies the water jet and sandblasting industry in Europe and
parts of Africa with high-quality garnet sand as an abrasive — along the entire
value chain from source to recycling. The product portfolio is complemented by
the sale of cutting and blasting equipment accessories.

Industrial Services provides technical and commercial services in the areas of
transport/e-mobility and steel trading. In addition, customers are supported in
structuring and implementing export financing for capital goods - in
cooperation with international banks.

Jebsen & Jessen Invest focuses on investments in innovative business
models with strategic appeal in order to secure the company's long-term future
for coming generations.

The subsidiaries of the Jebsen & Jessen Hamburg Group shown here form the
non-financial scope of consolidation. Both our future sustainability statement in
accordance with the VSME standard and this sustainability report refer to these
companies in their content.



Jebsen & Jessen Trading Solutions
Jebsen & Jessen Life Science GmbH

Jebsen & Jessen Chemicals GmbH

Jebagro GmbH

Ruhr-Petrol GmbH

Bewerma-Chemie Handelsgesellschaft mbH
Bodum Aussenhandels GmbH

HHTS Hanseatic Trade Service GmbH
Jebsen & Jessen International GmbH

Jebsen & Jessen Life Science Inc.

Jebsen & Jessen Industrial Services GmbH

Jebsen & Jessen Metals GmbH
Jebsen & Jessen Industrial Solutions GmbH

]J Industrial Solutions Schweiz AG

Jebsen & Jessen Industrial Solutions France S.A.S.

ABOUT US

JEBSEN & JESSEN

Jebsen & Jessen Textil (GmbH & Co.) KG
Juritex Import-Export GmbH

Jebsen & Jessen Textil Verwaltungsgesellschaft mbH
Jebsen & Jessen Textil Immobilien GmbH

Brands Fashion GmbH

Brands Fashion US. Inc.

Brands Logistics GmbH

Clothing Network GmbH

GMA Garnet (Europe) GmbH

Jebsen & Jessen Invest GmbH
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Thanks to our diverse and wide-ranging business areas, we are active in various industries and serve a wide variety of customers. Our customer portfolio
consists of manufacturers, importers, distributors, wholesalers, but also end consumers, private and state-owned companies, which are rooted in many parts of
the world. An overview of the industries supplied by our subsidiaries is provided here:

Trading Solutions Garnet Sand

Life Science Chemicals Ruhr-Petrol

» Food Industry « Agriculture « Oil & Gas « Oil & Gas - Aviation « Oil & Gas
» Home & Personal . Food . Petrochemicals - Renewable Energies « Construction Industry
Care . Pet Feed - Automobile Industry - Manufacturing
. Pet Feed « Cosmetics « Infrastructure . Energy
. Coatings » Defence Industry « Personal Accessories &
« Plastics « Utility Companies Electronics
« Sand Mining » Architecture + Decorative Items
» Pharmaceuticals - Mining
» Automobile » Medical Devices
Industry
Textil Industrial Services

Juritex Brands Fashion Group Industrial Solutions Metals

. Food - Retail Trade » Construction, Machinery & - Railway Companies « Steel Industry
Discounter - Drugstores Technology Industry . Local Public Transport . Construction Industry
(Food Retail) - DIY Stores & Garden » Services & Public Institutions . Utility Vehicle Services . Service Centers,

Supplies « Sport Clubs (Fan Merchandise) « Municipal Operations Wholesale
- Furniture & Furnishings » Sportswear « Pharmaceuticals, Food,
- Electronics & Technology + NGOs & Foundations Energy Infrastructure
- Food & Beverages « Fashion (Private Label) - Petrochemicals
. Tourism & Gastronomy - Textiles

« Automotive
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Together with our subsidiaries, we are involved in various initiatives and - International Accord (Brands Fashion)
associations. Through our memberships and active engagement, we assume . IAAQ — Institut d'acier d'armature du Québec
social responsibility and maintain an ongoing dialogue in specialist networks.

AFICPAR — Académie Francophone des Inspecteurs Certifiés dans la
Protection Anticorrosion par Revétements

Afrika-Verein der deutschen Wirtschaft e.V.

. AGA - Norddeutscher Unternehmensverband GrofRhandel, Aulkenhandel,
Dienstleistung e.V.

ASTAG — Schweizer Nutzfahrzeugverband

Bangladesch Accord (Brands Fashion)

BCM — Berufsverband der Compliance Manager e.V.

BDEx — Bundesverband des Deutschen Exporthandels e.V.

BGA Bundesverband Grol3handel, Aullenhandel, Dienstleistungen e.V.
BSCI/BEPI — Amfori Business Social & Environmental Compliance Initiative
Blindnis fir nachhaltige Textilien

Bundesverband der Vertriebsmanager

Bundesverband Korrosionsschutz e.V.

BVL — Bundesvereinigung Logistik e.V.

Deutsch-Argentinische Industrie- und Handelskammer

Deutsche Gesellschaft fir Qualitat e.V.

EPCA — The European Petrochemical Association

Expertenkreis Exportkreditgarantien des Bundes

FBN — Family Business Network

FECC European Association of Chemical Distributors

Griner Knopf

Handelskammer Hamburg

IMPCA — International Methanol Producers & Consumers Association

. ISA — Independent Steel Alliance

LAV — Lateinamerikaverein e.V.

LITRA — Ligue Suisse pour I'organisation rationnelle du trafic
Logistik-Initiative Hamburg

Marine Painting Forum

Neuer Union-Club v. 1867 Hamburg

OAV — Ostasiatischer Verein / German Asia-Pacific Business Association
Ost-Ausschuss der Deutschen Wirtschaft e.V.

OVN — Omnibus Verband Nord

Pakistan Accord (Brands Fashion)

Reinforcing Steel Institute of Canada

Sachverstandiger des IMA, interministerieller Ausschuss fur
Exportkreditgarantien, Fritz von der Schulenburg

Swissmem

The European Petrochemical Association

Uberseeclub e.V.

VDV - Verband Deutsche Verkehrsunternehmen

Verband Deutscher Treasurer e.V.

Verband offentlicher Verkehr

Verein Hamburger Exporteure e.V.

VFI — Verband der Fertigwarenimporteure e.V.

VHE - Verein Hamburger Exporteure e.V.

WGA — Wirtschaftsvereinigung Grof3- und Aufienhandel Hamburg e.V.
WJ — Wirtschaftsjunioren

LIST OF ASSOCIATIONS AND INITIATIVES
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OUR GOALS AND STRATEGY
Investment in sustainable development and future
viability

We - the Jebsen & Jessen Hamburg Group — combine passion and
performance, global presence and local capacity to act to form an exceptional
distribution and service company rooted in Hamburg. Our aim is to connect
people and markets, products and industries in a sustainable way. In addition
to expanding traditional business areas, we invest specifically in sustainable
business models.

Sustainable growth and resilience

Recent years have taught us to respond proactively to global challenges such
as the COVID-19 pandemic and the Russia-Ukraine conflict. We are
addressing these changes with an increased focus on sustainable growth and
resilient supply chains. Margin pressure and rising interest rates make us
aware of how important it is to act early and drive innovation.

DIGITALISATION IS A KEY AREA
OF FOCUS IN OUR
CORPORATE STRATEGY

20

We are creating additional growth momentum by systematically expanding our
sales channels, introducing new product categories and making targeted
acquisitions. We are focusing on particularly disruptive and sustainable
business models in order to leverage synergies and strengthen our innovative

power.

Digitalisation, artificial intelligence and process optimisation

Digitalisation is a key area of focus in our corporate strategy. Since 2024, we
have been increasingly relying on artificial intelligence (Al) to make processes
simplify reliably comply with legal

more efficient, routine tasks and

requirements.

Al solutions help us to continuously improve processes and strengthen our
competitiveness. We pay particular attention to data and cyber security: we
only introduce new technologies under strict security standards to ensure that
confidential information remains protected. It is also important to us that
change is achieved together. That is why we actively involve our teams in the
development and introduction of digital tools. In this way, we ensure that new
solutions are not only technically mature, but also offer real added value in
everyday life. This enables us to lay the foundation for consistently exploiting
the opportunities offered by digitalisation and positioning our company for the

future.



OUR GOALS AND STRATEGY

Sustainability and ESG: Staff unit for greater responsibility

As part of our commitment to responsible entrepreneurship, we created our
own ESG (Environment, Social, Governance) department in 2024, which deals
exclusively with environmental, social and corporate governance (ESG) issues.
This puts sustainability and social responsibility even more firmly at the heart of
our strategy. This staff unit coordinates ESG activities and ESG reporting,
supports the development of sustainable products and services, and thus
ensures that our sustainability goals are consistently pursued.

In addition, we have set up an interdisciplinary core team to drive forward the
strategic direction and establish the connection between financial and non-
financial issues.

To complement this, we have established a cross-divisional working group in
which employees from all areas of the company are represented. The
members of this working group drive the implementation of ESG activities in
their respective divisions. This structured involvement promotes exchange and
cooperation across departmental boundaries and enables us to leverage
synergies in a targeted manner. These measures ensure that we are optimally
positioned to achieve our ESG goals efficiently and effectively.

Investment in human capital and corporate culture

Our family-oriented corporate culture and strong entrepreneurial spirit are the
heart of our success. The values "open-minded — competent — innovative —
family spirit" serve as a compass for our daily actions. Decentralised
structures, flat hierarchies and mutual trust enable our employees to quickly
take on responsibility and actively participate in change processes.

OUR FAMILY-ORIENTED CORPORATE
CULTURE AND STRONG
ENTREPRENEURIAL SPIRIT ARE THE
HEART OF OUR SUCCESS.

As part of our skill management, we promote the individual strengths and
competencies of all employees. Key user groups work together to drive new
projects forward. We attach great importance to further training:

we offer comprehensive training and are expanding our training programmes to
proactively address the shortage of skilled workers — including new
apprenticeships and degree programmes. Our motivated employees are the
key success factor for sustainable development. A strong sense of unity and
fair cooperation form the basis for our joint growth and the successful
implementation of our sustainability goals.

2]
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OUR MILESTONES IN 2024
Taking responsibility together -
successes in 2024

our ESG

For the Jebsen & Jessen Hamburg Group, sustainability is not an abstract
goal, but a concrete, lived process. In the 2024 financial year, we were able to
implement important steps in the areas of environment, social affairs and
corporate governance. Our ESG milestones document the progress we have
made in our divisions and within our parent company, the Jebsen & Jessen
Hamburg Group. They reflect our commitment to responsible action — in line
with regulatory requirements, but also out of inner conviction.

GOl
=>

Creation of value chains in preparation for reporting requirements

GOVERNANCE & TRANSPARENCY

As part of our preparations for regulatory reporting requirements, we have
comprehensively mapped and documented the value chains for our
companies.

This involved not only examining the entire supply chain in detail, from raw
material suppliers to end customers, but also taking into account the value
added by raw materials from extraction to utilisation. The aim was to make
ecological, social and ethical risks and opportunities along the supply chain
transparent and to manage them in a targeted manner.

22

In addition, we systematically recorded the value chain of our own business
processes. This enables us to create sustainable added value and identify
potential social and environmental impacts of our business along the entire
value chain.

This comprehensive analysis forms the basis for meaningful, transparent and
future-oriented regulatory reporting and helps us to anchor sustainability even
more deeply in all areas of the company.

Ba=&

((ﬁ{)%} AN EXAMPLE OF A JEBAGRO VALUE CHAIN

Jebagro GmbH holds a silent partnership in Argho Agroscience and
closely monitors its development. Argho Agroscience is a company that
specialises in the development and distribution of purely biological
plant protection products for the international agricultural market. As a
silent partner, Jebagro particularly emphasises Argho's innovative
strength and sustainable product portfolio. In general, sales of organic
products, especially to Brazil and Paraguay, have increased significantly
in recent years. This is done in partnership with a distributor directly to
the end customer, further promoting market penetration and the

sustainable use of organic solutions. In addition, Jebagro GmbH is

pursuing the goal of establishing Argho Agroscience's organic products
in other international markets in the future and promoting their
sustainable solutions worldwide.


























































































































































